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and Dependent Care
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Presenter Notes
Presentation Notes
Thanks for joining today to learn about a Health Savings account, Flexible Spending Account and a dependent care flexible spending account to determine which will best meet your healthcare needs.

My name is [presenter name] and I’m excited to tell you about the great features of these accounts. Let’s dive in.



Pay less for
healthcare
and maximize
tax savings
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Both FSAs and HSAs let
you spend tax-free on
eligible medical expenses.



Presenter Notes
Presentation Notes
As you determine which account you want to enroll in, it’s important to note that both FSAs and HSAs let you spend your contributed tax-free funds on your eligible medical expenses.



Tax-free contributions for FSA and HSA
$50 =

earned income
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FSA/HSA Without FSA/HSA
Not taxed Taxed
Keep your money $10 to Uncle Sam

$50 $40

Spending power Spending power

Estimated savings are based on an assumed combined federal and state income tax bracket of 20%. Actual savings will depend on your taxable income and tax status.


Presenter Notes
Presentation Notes
​
The money you contribute to an FSA and an HSA is not subject to payroll taxes and income taxes, so you end up paying less in taxes and taking home more of your paycheck.



Who can | spend
my funds on?
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v Both the FSA and HSA allow
you to spend your funds on
yourself, your spouse and your
tax dependents.

v'Your spouse and dependents

do not need to be on the same

health plan in order for you to
spend HSA/FSA funds on them.



Presenter Notes
Presentation Notes
Both the HSA and FSA allow you to spend your funds on yourself, your spouse and your dependent children that are included in their tax return, as long as their expenses are not otherwise reimbursed. 

Dependents do not have to be on your healthcare plan in order for you to spend their HSA/FSA dollars on their healthcare needs.



5,
=
>
o
Ll
=
@
()
T

HSA vs FSA

Health plan type
Premiums
Deductibles

Fund availability

Contribution limits

Fund expiration

-
HSA

HSA-qualified
Lower
Higher

As you contribute

$4,400 single
$8,750 family*

Funds roll over
year after year

s
FSA
Traditional
Higher
Lower

Start of plan year

$3,400

Funds expire at
end of plan year


Presenter Notes
Presentation Notes
Because many people are trying to choose between health plans that allow them to fund either an HSA or FSA, let’s review some of the main elements of each:

HSAs pair with HSA-qualified health plans, sometimes called High Deductible Heath Plans and FSAs pair with a traditional health plan.

As a reminder, your deductible is the amount of money you have to pay for your health care before your health insurance plan will start to pay for medical services. Generally, high deductible health plans have lower premiums and a higher deductible and traditional health plans have high premiums and a lower deductible. 

Premiums are what you pay—usually per pay period—to have health insurance. It doesn’t matter if you don’t use your insurance at all, you pay the full premium. Premiums are generally lower with HSA-qualified plans, allowing you to use your savings to fund your H.S.A, while FSAs generally have lower deductibles. 

Fund availability is important—as previously mentioned, the FSA provides you with your full contribution amount of funds at the start of the plan year, while your H.S.A. funds are available to spend as you make contributions throughout the year.

The contribution limits for an HSA and FSA also differ and are determined each year by the IRS.

And fund expiration also differs with these accounts: the funds you contribute to your HSA never expire, they simply roll over year after year, and stay with you, even if you change health plans or employers.

Your FSA funds will expire at the end of the plan year if you don’t use them.








4l Tax-free spending on eligible expenses
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L Medical care VT Vision C:] Dental
= Doctor visits = Eye exams = Teeth cleaning
and copays = Prescription = Dental reconstruction
= Hospital services glasses/contacts - Orthodontia
" Telehealth = Laser eye surgery
[¥] Personal health g Alternative care ¢[3 Mental health
= Qver-the-counter pain = Chiropractic care = Therapy sessions*
relievers = Acupuncture = Prescriptions
* Menstrual care products = Massage* = Treatment for substance
= Crutches abuse disorder

*May require letter of medical necessity

& FSAstore: é,/ HSA store’

HealthEquity.com/fsa-gme
HealthEquity, the FSA Store and HSA Store are separate companies and are not responsible for each other's policies or .
services. When you make a purchase through FSA Store or HSA Store from a link on a HealthEquity site, we may earn an H ealth Eq U |tyCO m/hsa'q me

affiliate commission.


Presenter Notes
Presentation Notes
Here’s a glance at some of the most popular eligible expenses using FSA or HSA funds.

While, generally, premiums are not a qualified expense; there are instances where you can use an HSA to pay for insurance premiums (e.g., long term care insurance, COBRA, and Medicare). Premiums are not eligible with an FSA.

 You can find eligible expenses to spend your funds on at our website or by searching fsastore.com or HSAstore.com

​



FSA
health plans
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 Aetna HealthSelect EPO
« Kaiser HMO

« Walive coverage



Presenter Notes
Presentation Notes
An FSA can be paired with any traditional Health plan. Your eligible health plans for the HSA include
Aetna HealthSelect EPO,
 Kaiser HMO
Or you can Waive coverage 

For more information on your health plan options, please reference the Aetna and Kaiser webinars that were done earlier with Adobe


HSA-qualified
health plans
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 Aetnha HealthSave
 Aetna HealthSave Basic



Presenter Notes
Presentation Notes
Remember, in order to contribute to an HSA, you must be enrolled on an HSA-qualified health plan. Your eligible health plans for the HSA include
Aetna HealthSave
Aetna HealthSave Basic

Please note HealthEquity is not the Health Plan administrator, For more information on your health plan options, please reference the Aetna and Kaiser webinars that were done earlier with Adobe



HealthEquity

HSA

Health Savings Account

‘ 25 Hea&ﬁjl::'hggty,- Inc. All rights reserved. | HealthEquity does not provide Iegal,&n%



Presenter Notes
Presentation Notes
Now we’ll discuss the Health Savings Account or HSA.



HSA-qualified health plan
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Health savings + An HSA-compatible
account (HSA) health plan

| 10


Presenter Notes
Presentation Notes
In order to for an employee have a health savings account, it must be paired with an HSA-compatible health plan.

The health plan is called a high deductible health plan. These plans cover 100% of IRS-determined preventive care. 




Get the "triple-
tax advantage’
only with HSA
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@ Tax-free contributions
() Tax-free account growth

() Tax-free spending for
qualified medical expenses



Presenter Notes
Presentation Notes
​Combining a HealthEquity HSA with an HSA-qualified health plan delivers incredible benefits.​
​
HSAs are the only triple-tax advantaged accounts available. HSAs allow you to: ​​
Contribute tax-deductible funds  ​
Grow tax-free earnings ​
And enjoy tax-free distributions (to cover qualified medical expenses)​



HSA funds roll over
year after year
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No ‘use-it-or-lose-it’

Funds don’t expire at
the end of a plan year

QR

7 Keep your HSA forever



Presenter Notes
Presentation Notes
You never lose your HSA dollars, so even if you’re only saving a small amount per month, those funds will grow into a medical care safety net for your healthcare needs.​
​
Unlike an FSA, where you have to spend your contributed funds within the plan year, money in your HSA rolls over year after year, even if you change health plans or employers. It’s important to know this account is yours, even if you move on to a new job, you don’t lose these funds.





The more you contribute
the more you save

2026 Contribution limit Employer contributions*

Individual $ 4,400 $850
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Family $ 8,750 $1,700

Members 55+ can contribute an extra $1000.

*Employer contributions will be included in your total maximum contribution limit.


Presenter Notes
Presentation Notes
The Internal Revenue Service determines the yearly contribution limits for individual and family HSAs.

For 2026, the Single coverage contribution limit is $4,400
And the Family coverage contribution limit is $8,750

Also—HSA members who are Age 55 and older can contribute an extra $1,000 each year.

And remember that employer contributions are added in as part of your total yearly contribution limit.
Eligible employees enrolled in the Aetna HealthSave (HSA) medical plan* in January will receive the following contribution to their HealthEquity HSA:
Adobe’s individual contribution: $850 
Adobe’s family contribution: $1,700

If you elect the Aetna HealthSave Basic medical plan, you can contribute to an HSA but there’s no Adobe HSA contribution.




Who contributes to your account?

= Aetna HealthSave - You and Adobe:

= Eligible employees enrolled in the Aetna HealthSave medical plan will receive contributions
spread out per paycheck from January through October (i.e. 22 pay periods) rather than being
provided up front

« Adobe’s individual contribution: $38.63 per paycheck (up to $850 per year)
« Adobe’s family contribution: $77,27 per paycheck (up to $1,700 per year)
= You can also contribute to the HSA

= The enrollment tool with ‘factor in’ the expected Adobe contributions when calculating how much
employees can contribute.

= While Adobe will not make HSA contributions in November or December, employees can continue to
make their own HSA contributions through December (i.e. 27 pay periods.)
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= Aetna HealthSave Basic - You only:

= |f you elect the Aetnha HealthSave Basic medical plan, you can contribute to an HSA (there’s no
Adobe HSA contribution).

= NOTE: Only those who are eligible to contribute to an HSA should enroll in the Aetna HealthSave (with HSA) medical plan. If you're
enrolled in Medicare or TRICARE, you can enroll in an Aetna HealthSave plan without an HSA (no company HSA funding nor ability to
make contributions yourself). When you first enroll, you are asked to certify your eligibility for an HSA as part of the enroliment process.
If you are already enrolled, your certification rolls over to the new year but you should review and update if/when you have a change in
your eligibility.


Presenter Notes
Presentation Notes
Who contributes to your account? ��For Eligible employees enrolled in the Aetna HealthSave medical plan will receive contributions spread out per paycheck from January through October (i.e. 22 pay periods) rather than being provided up front
Adobe’s individual contribution: $38.63 per paycheck (up to $850 per year)
Adobe’s family contribution: $77,27 per paycheck (up to $1,700 per year)

You can also contribute to the HSA
The enrollment tool with ‘factor in’ the expected Adobe contributions when calculating how much employees can contribute.
While Adobe will not make HSA contributions in November or December, employees can continue to make their own HSA contributions through December (i.e. 27 pay periods.)
If you elect the Aetna HealthSave Basic medical plan, you can contribute to an HSA but there’s no Adobe HSA contribution.

Friends and family can also make contributions to your account on a post-tax basis and as long as the total contributions to the account do not go over the IRS limit. 
Speaker note: Remember when talking about the two medical plans:
    -  Aetna HealthSave (HSA) medical plan = say “Aetna HealthSave medical plan” or “Aetna HealthSave”
     - Aetna HealthSave Basic medical plan = say “Aetna HealthSave Basic medical plan” or “Aetna HealthSave Basic”


Amber/Dana to add Aetna Webinar details in chat
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55+ contribution options

Roger and Noelle want to take advantage
of the 55+ catch-up contribution.

With two individual
HDHPs and two HSAs

+ $4,400 contributions x 2
($8,600)

+ $1,000 catch-up contributions x 2
($2,000)

$10,800

yearly HSA contributions combined

With one HSA and family
coverage on an HDHP

+ $8,750 family contribution

+ $1,000 catch-up contribution made
for the spouse who owns the family
HSA, even if both are age-eligible

$9,750

yearly HSA contribution for one spouse



Presenter Notes
Presentation Notes
Here is an example of a married couple who want to take advantage of an HSA and the 55+ catch up contribution. Roger and Noelle are both over 55 and employed at companies who offer High Deductible Health Plans and HSAs. 

They could each decide to open an individual HSAs and contribute $4,400 individual contribution amounts plus the $1,000 catch up amount. Both spouses must have individual HSAs in order to each contribute the additional $1,000 catch up amount. 

If only Roger opens an HSA having family coverage on an HDHP, or only Noelle opens an HSA having family coverage, they contribute $8,750 and the $1,000 catch up for the HSA account owner. 
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Making HSA contributions
throughout the plan year

Unlike FSAs, employees may be able to change

their contributions throughout the year.

» No qualifying life event is required.

I8 Employees can continue making
contributions until tax day (as non-payroll
post-tax contributions).


Presenter Notes
Presentation Notes
Unlike FSAs, you may be able to change your HSA contributions throughout the year. No qualifying life event is required, but this may be a result of a new child, a bonus, change in medical needs, etc.

You can contribute through Payroll or directly through the HealthEquity member portal

Change your payroll deductions any time (subject to payroll cut-off dates) on the Adobe Benefits Enrollment Site.  
To update your pre-tax contributions, Go to benefits.adobe.com > HSA Savings Account > HSA contributions
You can only contribute through Payroll for the current calendar year 

Post-tax contributions can be done directly through the HealthEquity member portal
Making contributions through the member portal allows you to make contributions to the previous year if you have not already maxed out and you have until April 15th(tax day)
Funds you add directly on the portal do not go through your company’s payroll and are on a post-tax basis. 




How do | get
an HSA?
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Sign up for a HDHP and meet these
qualifications:

v" Not enrolled in non-HDHP plan or
Medicare

v" No access to a healthcare FSA

v" Not claimed as a dependent
on anyone’s tax return

v" Minimum age to open an HSA is 18



Presenter Notes
Presentation Notes
So how do you get an HSA? 
​
You must meet specific qualifications:

Check that you’re covered only by an HSA-qualified high deductible health plan and that you do not have other health coverage (including spouse’s non-HSA plan, Medicare, Tricare, or a traditional health plan) ​ Your eligible plans for the HSA are  Aetna HealthSave/Aetna HealthSave Basic

​If your spouse has a healthcare Flexible Spending Account, you are not eligible to contribute to (or receive any employer contributions if applicable) to an HSA because you do have the ability to be covered by that FSA, even if you are not covered on the spouse's insurance plan.

Make sure you’re not claimed as a dependent on anyone’s tax returns ​
And you must be at least 18 years old 
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If you love a 401(k), meet your new best friend

m -
401(Kk) HSA

FICA taxed contributions 100% tax-deductible contributions

Tax-free earnings Tax-free earnings

: : . Tax-free distributions for
Medical expenses taxed as ordinary income .
medical expenses

. : Regular expenses taxed as
Regular expenses taxed as ordinary income : .
ordinary income

Minimum distributions required No minimum distributions

HSA Investing Threshold: $1,000

HSAs are never taxed at a federal income tax level when used appropriately for qualified medical expenses. Also, most states recognize HSA funds as tax deductible with very few exceptions. Please

consult a tax advisor regarding your state’s specific rules.


Presenter Notes
Presentation Notes
In addition to using your HSA to cover your current medical care, HSAs are also a great way to build up your retirement funds for health care needs.​
​
Instead of paying taxes, the money is yours to use on your medical needs, or even just to save for the future. If you’re maxing out your 401(k) and Individual Retirement Account contributions and are looking for another place to invest in your future, your HSA is a great place to start.

(investment threshold = )
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Decide how
much to keep
In cash

= Set your investment portfolio

= Select how much to keep in
cash, equal to or greater than
your investment threshold.

= Your HSA cash balance is
automatically replenished
from investments.

HealthEquity

Investment Desktop

Self-Driven

= -
Automatic cash reglenih Austomatic investing
Ko axch: 83 000 b reserve: $3000
~ ~

e

Hyalable to invest



Presenter Notes
Presentation Notes
Cash Replenish allows you to invest with your HSA while still maintain a cash cushion for instant access to eligible medical expenses. Simply decide how much you want to keep in cash. This can be the same amount as your investment threshold, your annual deductible, or a custom amount greater than your investment threshold. 

HealthEquity will liquidate investments to replenish your HSA cash when there are insufficient funds available in your HSA to meet the required minimum cash balance.  

If you’re new to investing, you will set up Cash Replenish when you get started in the Investment Desktop. You can manage this and other automation tools from the Investment Desktop or the HealthEquity Mobile app. 

Cash Replenish will consider if you have set up automatic investing. If there is a conflict between these two automation tools, the automatic investing threshold will be increased to align with the Cash Replenish threshold, and you’ll see a message popup on the screen notifying you of this adjustment. 
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Varying risk
mutual funds

v' Equities or fixed-income
investments

v" Subject to comparatively
higher investment risk



Presenter Notes
Presentation Notes
As an investor, you can choose from a lineup of Vanguard funds, including 11 target date funds, helping you find the perfect retirement savings mix for your goal. These funds range from stocks to bonds,  and from international investments to real estate. ​
​
When you log into your account, select the Manage H.S.A. investments tab and on the investment desktop you’ll be able to see the available target date funds to select. ​

HealthEquity charges a monthly investment administration fee of 0.03% on the average daily invested balance across all invested assets. This fee is capped at $10 per month.

Each mutual fund charges fees, referred to as the operating expense ratio (OER). To locate this fee, click on the information icon next to the mutual fund’s ticker symbol. HealthEquity has no control or influence over the OER. This fee is not collected by HealthEquity, but is charged by the fund itself.  

HealthEquity has no trading fees, no short-term redemption fees and no commissions or fund minimums. 
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Self-driven GPS AutoPilot

Take control at every step. Tap into algorithm-based Let intelligent technologies
guidance and recommendations. manage your entire portfolio.

HealthEquity A D\“ SOR

Powered by: HealthEquity Advisors, LLC

Investments available to HSA holders are subject to risk, including the possible loss of the principal invested and are not FDIC or NCUA insured, or guaranteed by HealthEquity, Inc. HealthEquity, Inc. does not provide investment advice. HealthEquity
Advisors, LLC, a wholly owned subsidiary of HealthEquity, Inc. and an SEC-registered investment adviser, does provide web-based investment advice to HSA holders that subscribe for its services (minimum thresholds and additional fees apply).
HealthEquity Advisors, LLC also selects the mutual funds offered to HSA holders through the HealthEquity, Inc. platform. Investing through the HealthEquity investment platform is subject to the terms and conditions of the Health Savings Account
Custodial Agreement and any applicable investment supplement. Registration does not imply endorsement by any state or agency and does not imply a level of skill, education, or training. HSA holders making investments should review the applicable
fund’s prospectus. Investment options and thresholds may vary and are subject to change. Consult your advisor or the IRS with any questions regarding investments or on filing your tax return.


Presenter Notes
Presentation Notes
Your HealthEquity HSA includes access to Advisor, a web-based robo-advisor powered by HealthEquity Advisors, LLC. Advisor provides personalized guidance when investing your HSA contributions. 

Options include: self-driven where you make your own investment selections.
GPS, which suggests investment options based on age, investment objectives, investment experience and more. This option gives you the opportunity to select your own investments based on targeted advice

And AutoPilot, where you create a risk profile, and your portfolio will automatically be built and periodically rebalanced based on specified factors. 

Your employer covers investing admin fees for GPS and AutoPilot feature. However if you do leave adobe, the fee for Advisor is A monthly fee of 0.05% is charged on the average daily invested balance of the managed portfolio and is capped at $15 per month. 

Investors will default into self-driven mutual investments with the option for advisor (GPS or AutoPilot). They can also opt into the Charles Schwab brokerage for further investment options.
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More flexibility with a
Schwab Health Savings
Brokerage Account

Integrated experience
Connected HSA and brokerage accounts for
seamless cash management and investing.

Expanded investments

Wider range of investment options, including
stocks, mutual funds, and ETFs.

Curate your investment strategy
Leverage proprietary and third-party research,
screener tools, and pre-screened investment lists.

4 o

HealthEguity:

HesfthEquity Irmeestmznts Brokerage Aocount
Investments ——

Total Invested Funds

e
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Presenter Notes
Presentation Notes
One of the self-directed options is for an expanded range of investments. 
HealthEquity is partnering with Charles Schwab to offer a Health Savings Brokerage Account (HSBA) to HSA investors. With a HSBA, you get all the advantages of a brokerage account with the flexible spending capabilities of a Health Savings Account (HSA). The HealthEquity and Schwab platforms will be integrated for a seamless member experience, couple with a wealth of investing education and resources to help you understand how you want to invest your contributions. 

Although available to all HSA members, the HSBA is most appropriate for a knowledgeable, experienced investor who is seeking an expanded selection of investment options, can dedicate more time to managing their portfolio, and is comfortable making more of their own investing decisions. 
You will have access to the thousands of investment options available through the Schwab HSBA in order to grow long-term health savings. These include a wide range of stocks, mutual funds, and Exchange Traded Funds (ETFs). Some restrictions apply.
HealthEquity HSA members will access the brokerage option from the HealthEquity Investment Desktop within the HealthEquity member portal or mobile app in order to initiate fund transfers and liquidate funds from your HSBA back to your HealthEquity HSA.



4 You incur
 Fees for:

@/ Investment administration

@/ Fund-specific operating expenses

Adobe covers
fees for:

Advisor GPS

Q

Advisor AutoPilot

Q



Presenter Notes
Presentation Notes
Before they start investing, some members wonder if there any fees associated with the investment account. 

HealthEquity charges a monthly investment administration fee of 0.03% on the average daily invested balance across all invested assets. This fee is capped at $10 per month.  

Each mutual fund charges fees, referred to as the operating expense ratio (OER). To locate this fee, click on the information icon next to the mutual fund’s ticker symbol. HealthEquity has no control or influence over the OER. This fee is not collected by HealthEquity, but is charged by the fund itself.  
HealthEquity has no trading fees, no short-term redemption fees and no commissions or fund minimums. 
Remember if you choose to utilize the Advisor GPS or Autopilot, Adobe will cover the fees for those services. 




HealthEquity



Presenter Notes
Presentation Notes
Let's look at a Flexible Spending Account or FSA, and the benefits it offers.


Surprising
health savings
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(0
A healthcare Flexible Spending Account
(FSA) lets you use tax-free! money to
pay for eligible medical expenses
helping you realize significant savings
on healthcare costs.


Presenter Notes
Presentation Notes
A healthcare Flexible Spending Account is an employer-sponsored tax-advantaged account that lets you use pre-tax dollars to pay for eligible medical expenses-----from doctor's visits and dental work, to glasses and contacts, to prescriptions or over-the-counter medications---the list of eligible expenses continues to grow and may also include products not covered by your insurance plan. ​
​
​
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Get more
with your FSA

0) 4+
[=)

Access annual contribution
amount on day one

Fast, convenient payments
and reimbursement

Pay for your spouse and
dependents too



Presenter Notes
Presentation Notes
The FSA gives you access to your full contribution amount at the start of your plan year.​

You can make payments to service providers and easily get reimbursed for eligible expenses.

And you can use your funds to pay for your spouse and eligible dependents’ healthcare needs. 
Eligible dependents include a spouse, children under the age of 26, and children over age 26 who are tax dependents. 
Domestic partners are eligible if they qualify as tax dependents.  

Keep in mind that if your spouse is contributing to a Health Savings Account, you may not be eligible to contribute to an FSA.​
​





4l Tax-free spending on eligible expenses
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- Medical care VT Vision m Dental
= Doctor visits = Eye exams = Teeth cleaning
and copays = Prescription = Dental reconstruction
= Hospital services glasses/contacts - Orthodontia
" Telehealth = Laser eye surgery
E Personal health g Alternative care qg Mental health
= Qver-the-counter pain = Chiropractic care = Therapy sessions*
relievers = Acupuncture = Prescriptions
* Menstrual care products = Massage* = Treatment for substance
= Crutches abuse disorder

*May require letter of medical necessity

C\ﬁ FSAstore-

HealthEquity and the FSA Store are separate companies and are not responsible for each other's policies or services. H ealth Eq u |tyCO m/fsa'q me

When you make a purchase through FSA Store from a link on a HealthEquity site, we may earn an affiliate commission.


Presenter Notes
Presentation Notes
Here’s a glance at some of the most popular eligible expenses using FSA funds.

 You can find eligible expenses to spend your funds on at healthequity.com/fsa-qme​ or by searching at www.fsastore.com

​



The more you contribute
the more you save

$3,400 $680
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*Estimated savings are based on an assumed combined federal and state income tax bracket of 20%. Actual savings will
depend on your taxable income and tax status.


Presenter Notes
Presentation Notes
So—how much can you contribute to an FSA?

The Internal Revenue Service determines the contribution limit for Flexible Spending accounts.

The  2026 maximum contribution limit for the FSA is $3,400

​​
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Smart spending starts

with thoughtful planning

financial advice.


Presenter Notes
Presentation Notes
In order to set up your Healthcare Flexible Spending Account, you want to take the time to:​
​
First-- estimate your anticipated yearly eligible healthcare expenses ​
Then--choose your election amount during Open Enrollment based on your estimation​

This is an important step because you generally can’t change FSA elections during the plan year unless you have a qualifying event (or during open enrollment)--- so it pays to plan ahead. ​
​
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Presenter Notes
Presentation Notes
Now we’ll discuss the Dependent Care flexible Spending Account or DCFSA.



Turn caregiving
Into tax savings
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A Dependent Care Flexible
Savings Account (DCFSA) lets
you use tax-free money to pay for
eligible dependent care expenses.

DCFSAs are never taxed at a federal income tax level when used appropriately for
eligible dependent care expenses. Also, most states recognize DCFSA funds as
tax deductible with very few exceptions. Please consult a tax advisor regarding

your state’s specific rules



Presenter Notes
Presentation Notes
Now that you know the basics on a healthcare FSA, let’s discuss the Dependent Care Flexible Spending Account.
A DCFSA is an employer-sponsored, tax-advantaged account that let you use pre-tax dollars to pay for eligible dependent care expenses. A qualifying ‘dependent’ may be a child under age 13, a disabled spouse or disabled child, or an older parent in eldercare.



A DCFSA s
compatible with:
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@ HSA

Health Savings Account

Healthcare FSA

Healthcare Flexible Spending Account



Presenter Notes
Presentation Notes

You can contribute to your healthcare accounts, including a Health Savings Account, Healthcare Flexible Spending Account, and Health Reimbursement Arrangement to pay for healthcare needs, while also contributing to a DCFSA.  ​
​
If your spouse has any of these employer-sponsored accounts, you can also pair a DCFSA with those.​
​
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Save on DCFSA
eligible expenses

% Eldercare

» Elder day care

=  Work-related
custodial elder care

X Childcare for
children under age 13

= Nanny and au pair services
=  Summer day camp
= Preschool

= Babysitting

HealthEquity.com/dcfsa-gme

(£ Care-associated
costs

» Transportation costs to
and from eligible care

= Late pick-up fees



Presenter Notes
Presentation Notes
There are a number of eligible expenses you can use funds for to care for your eligible dependents. Some things you can use your DCFSA funds for are preschool, summer day camp, before or after school programs, and child or adult daycare. 

You can easily search for eligible expenses to use your DCFSA funds on at healthequity.com/dcfsa-qme​
​
Review your plan documents carefully for a list of your plan's specific eligible expenses.​
​



The more you contribute
the more you save
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2026 Contribution limit Potential tax savings*

Family $7,500 $1,500

*Estimated savings are based on an assumed combined federal and state income tax bracket of 20%. Actual savings will
depend on your taxable income and tax status.


Presenter Notes
Presentation Notes
�Because a DCFSA must be used to help care for a dependent you claim on your taxes, DCFSA contribution limits are determined by your filing status.​
​
The 2026 contribution limit is $7,500 per household.​

If you are married and are filing a separate tax return from your working spouse, each of you can contribute up to $3,750 each per year​
•If you are married and filing together, you can contribute $7,500 per year as a household​

Note that if your spouse is a stay-at-home parent, then you CANNOT participate in dependent care FSAs. You and your spouse must both be working or have eligible student or disability status to participate in this benefit. ​

Please note there are no cards for the DCFSA
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What’s needed
for reimbursement

Documentation that includes
the following should be provided:

v Names of providers

v Names of persons who
received care or service

v' Dates of service or care
v Descriptions of services

v Costs of service or care



Presenter Notes
Presentation Notes
For quick processing of your claims for all of your accounts. , you can submit reimbursement requests online or on the mobile app. Be sure that documentation, like itemized statements from the provider or receipts, includes:
​
Names of providers​ who you received services or care from
Names of persons who received the services or care
Dates of service​ (not the date of billing)
Descriptions of services​--what specifically the patient received as services or care
And the Costs of services​ 
​
Note: Credit card receipts, canceled checks, and balance forward statements do not meet the requirements for acceptable documentation because they don’t include all of the necessary documentation details.​
​
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HealthEquity
makes saving easy

=] 24/7 Member Services
via call or chat

On-the-go access with
our mobile app’

I8 Fast, convenient payment
and reimbursement

"Accounts must be activated via the HealthEquity website or app in order to use the mobile app.



Presenter Notes
Presentation Notes
FOR DCFSA Claims: Submitting claims online from your provider can be done in a few easy steps:​
Have the provider sign the “Pay Me Back” DCFSA claim form from your account which can be found by clicking on the “Forms & Docs” tab in the upper right of the screen. ​
Complete the form and have the provider sign it. This signature directly on the claim form will be accepted as appropriate third-party substantiation when you submit your claim. ​
Or you can also download the app, for iOS or Android, complete the claim submission process, and have your provider sign your phone electronically in place of a receipt for the claim. ​
​
FOR FSA claims, you can submit claims online in your account for reimbursement.​
Log into your account, then select the type of claim you want to submit. ​
Go through the onscreen steps to complete the claim details and information. ​
You will then need to upload a digital image of your documentation. You must include the documentation or receipt information or your claim will not be processed for reimbursement. ​
Then review and submit your claim.​
​
​



Activate your HealthEquity VISA debit card

v Log into your account on the mobile
app or web portal. HealthEquity

v Visit the ‘Manage Cards’ page to {r} )
activate your new card.

v Or call the number listed on the DEBIT
_ _ Cardholder Name v’s A
sticker of your new card to activate
it.

This card is issued by The Bancorp Bank, N.A., Member FDIC, pursuant to a license from Visa U.S.A. Inc. Your card can be
used everywhere Visa debit cards are accepted for qualified expenses. This card cannot be used at ATMs and you cannot
get cash back, and cannot be used at gas stations, restaurants, or other establishments not health related. See Cardholder
Agreement for complete usage restrictions.


Presenter Notes
Presentation Notes
If you are new to the HSA or FSA account you will receive a card to use your funds.  Log into your account on the mobile app or web portal and visit the ‘Manage Cards’ page to activate your new card.  
 
You can also activate your card by calling the number listed on the sticker on your new card.   You do not receive a new card each year--Cards are good for 3 years and will be loaded with the new year’s funds. 
 
Once you receive and activate your HealthEquity VISA card, you can discard your old card. 

Note there is no card for the DCFSA



No PIN required
for card use
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v When paying with your card,
select ‘credit’

v If asked to enter a PIN, select
‘credit’ to bypass the request

v’ Let the cashier know that your
card does not have a PIN



Presenter Notes
Presentation Notes

No PIN (Personal Identification Number) is required to use your HealthEquity Visa card. If you’re prompted for a PIN when using your card at your favorite stores, here are some quick tips to get through the checkout line:  
 
1. When paying with your HealthEquity Visa card, select “credit” if that option is available  
2. If you’re asked to enter a PIN, simply select “credit” to bypass the PIN request and run the card as usual.  
3. If the first two steps don’t result in a successful transaction, let the cashier know that your card does not have a PIN, and they should be able to help. 
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] mobile app

()

+ $7,890.12 ES
Available to spend BOOSTER
.|
Contributions YTD $4,567.89 Max $7,750

= Home screen to check account
H H H HSA Investments R__
balance, view contributions, recent $5789.01 -
transactions, and claims

HealthEquity app < Account Activity

= Submit and track claims

OTHER ACCOUNTS

Dependent Care FSA 2024

#_  Download on the .
. App Sto re e $667'89 Jan 1, 2024 - Dec 31, 2024

= Fast, convenient payment and
reimbursement

Limited Purpose FSA 2024

= Get on-demand, 24/7 support . GETITON $500.00

Jan 1, 2024 - Dec 31, 2024

' *® Google Play’

I 1
= Manage HSA investments
Empower Eq
TInvestments are subject to risk, including the possible loss of the principal invested, and are not FDIC il B (O] ’nﬁ .
or NCUA insured, or guaranteed by HealthEquity, Inc. Investing through the HealthEquity investment Accounts Expenses Documents  Investment Me

platform is subject to the terms and conditions of the Health Savings Account Custodial Agreement and
any applicable investment supplement. Investing may not be suitable for everyone and before making
any investments, review the fund’s prospectus.



Presenter Notes
Presentation Notes
HealthEquity makes saving, spending and investing your Health Savings Account (HSA) easy for employees, with our easy access mobile app.

From the app, it’s easy to for employees:

Check account balances
Manage contributions
Submit and track claims
Upload documents
Take photos of receipts and other documentation
And Manage their investments.

Employees can use tools like the barcode scanner to determine eligible items for their funds and get on-demand 24/7 support for all of their account questions.

Download the HealthEquity mobile app from the Apple Appstore or from Google Play. 
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Get started today!

Sign up

v Enrollment dates:
Nov. 10 — Nov. 21, 2025

v" Choose an HDHP for the HSA:

o <Aetna HealthSave
o Aetna HealthSave Basic

v Choose election amount
for the year

Contribute

v' Pre-tax through payroll

v Amount withheld
from each paycheck is
typically equal

Access account

v" Register and login at
www.HealthEquity.com/login

v' Submit for reimbursement
via the HealthEquity online
tool or mobile app

v Remember to save all receipts


Presenter Notes
Presentation Notes
It’s easy to sign up, contribute, and use your account funds. 
​​
First you want to make sure you’re aware of your enrollment dates and where you need to enroll.​​ Then choose your election amount for each account. 
​​
You’ll contribute pre-tax through payroll contributions.
​​
You will also want to register and log in at www.healthequity.com/login to start using your funds.​​

You can then submit reimbursement claims online or with the mobile app once you’ve registered your account. And downloaded the app.​
​
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Questions?

We’'re here for you 24/7
L earn.HealthEquity.com/Adobe
866.346.5800

Copyright © 2025 HealthEquity, Inc. All rights reserved.
HealthEquity does not provide legal, tax or financial advice.



Presenter Notes
Presentation Notes
And remember, you can find more information on our learn site and our Member Services team is available 24/7, 365 days a year to take your calls and respond to any questions that you have about your HealthEquity account. 



|:||:||:|I:| Let’s take a short poll


Presenter Notes
Presentation Notes
And remember, you can find more information on our learn site and our Member Services team is available 24/7, 365 days a year to take your calls and respond to any questions that you have about your HealthEquity account. 
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